Abstract
Introduction
Work-family roles issues have recently grown popular, especially among women living in the capitals of provinces, districts, or cities. Their roles as wives, mothers, and workers demand for the provision of similar virtues and have become a major challenge. Traditional structures and economic changes are factors that affect the participation of married women in fulfilling family needs and responsibilities (Allen et al., 2000) , as well as realizing their potential for self-actualization. Since the global financial crisis, economic HUMANIKA Vol.24 No.2 (2017) (Greenhaus & Beutell, 1985) . Workfamily interface research emphasizes the influence of the conflict and stress of being affected (Greenhaus & Powell 2006) .
A model of Greenhaus & Beutell (1985) mentioned that any characteristics that affect the role of the involvement of time, strain and behavior play a role in generating conflict between work and family roles. While, work-family conflict contains terms that are related to the relationship between work and family, both of which greatly contribute to the other role (Greenhaus & Beutell, 1985) .
Modeling work-family conflicts emphasizes the individual's ability to deal with the imbalance between the two roles under a significant overload (Cohen & Liani, 2009; Beigi et al., 2012) . Previous research has shown that role conflict, role ambiguity, and role of the excessive workload is closely related to adverse effects of psychological strain (Bhagat et al., 2010; Spector et al., 2002) . assignments, the quality of childcare (Hansen, 1991) , and family dissatisfaction (Ahmad Zainal et al., 2010) , thereby hindering full participation in the family.
Aslam et al., 2011). A study in
Taiwan by Lu et al. (2006) found that the impact of work-family conflicts on working women is strongly associated with work and family satisfaction, as well as greater stress, and exacerbated physical illness. Greenhaus & Beutell (1985) explained the three main forms of work- Respondents were asked the following statements with a 5-point Likert scale from 1 (strongly disagree) to 5 (strongly agree).
Work-family conflict. Ten items were included in the work-family conflict scale. The existing instruments include the time and strain by Netemeyer et al. (1996) as adapted from Tsai (2008) characteristically refers to the suitability of the work to personal life. This scale was used previously using the theory by Osipow (1998) and was adapted by Layne (2001) . The scale consists of nine items, using a 5-point Likert scale.
Analysis and Result
The reliability, means, standard deviations, correlations, coefficient alphas, and regression for each variable in the study are shown in Table 1 . The study hypotheses were tested using correlation Work-family conflict, the interdependence of roles, and psychological strain variables were entered to assess the main effects. Table 1 
